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Abstract 

This ESREA conference paper offers an introduction to anti-racist initiatives taking place 

among young adult and adult association football fans in contemporary Scotland. Considering 

the current socio-political context nationally and within Scottish association football, the 

authors assess how to build effective anti-racist interventions and the appropriateness of 

utilising association football as an educational tool. Chronicling contemporary practice 

through a case study of anti-racist educational charity Show Racism the Red Card, the 

authors examine new media and equalities campaigns, before acknowledging the range of 

contemporary initiatives utilising the popularity of the sport when engaging young adult and 

adult learners in Scotland. 

 

Introduction 

This co-authored conference paper offers a preliminary critical examination of anti-racist 

initiatives taking place among young adult and adult association football fans in 

contemporary Scotland. It is designed to serve as a preface and introduction to the diverse 

range of anti-racist initiatives attempting to utilise the popularity of association football as an 

educational intervention tool for challenging forms of discrimination, prejudice, hatred, and 

bias within modern Scotland. We therefore open by situating our approach to this research 

topic in terms of researcher reflexivity; acknowledging the relationship each author has to the 

field of anti-racist football-themed education and in particular to the anti-racist football 

charity Show Racism the Red Card. Informed by Allport (1954), McBride (2015) and data 

from the 2011 Scottish census, we offer insight into the demographic context of 

contemporary Scottish society, followed by a portrait of racism in modern Scotland both in 

broader society and specifically within Scottish association football. A subsequent case study 

profiles Show Racism the Red Card by acknowledging existing research on the organisation 

from Kingett et al. (2017). In doing so, we illustrate what Clark et al. (2018; p. 118) describe 

as an ‘intersectional approach to unpacking power, privilege and justice’, and establish a 

working definition for creating effective and meaningful anti-racist initiatives in the form of 

educational interventions. We close by considering the importance of robust measures to 

determine the impact and effectiveness of both educational interventions and media 

interventions in promoting equality and diversity within a Scottish context. 
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Researcher Reflexivity, Methodological Approach, and Purposes of the Paper 

Breen (2007) noted that ‘it is becoming increasingly important for social and behavioural 

researchers to clarify their personal motivation for their research, especially for those utilising 

qualitative methodologies that require reflexivity’. Arguably operating as what Bonner and 

Tolhurt (2002) term ‘insider-researcher[s]’ and therefore ‘intimately engaged with [our] 

research domain’ (Breen [2007]), we start by addressing DeLyser (2001), Gerrish (1997), and 

Hewitt-Taylor’s (2002) unease that ‘familiarity can lead to a loss of ‘objectivity’ causing the 

researchers to ‘inadvertently mak[e] erroneous assumptions based on [...] prior knowledge 

and/or experience’. Both co-authors, Nicola Hay and Luke Campbell, have professional 

histories with the anti-racist football-focused charity Show Racism the Red Card, and in 

particular their Scottish division currently based in Glasgow. We consider anti-racist 

education practitioners and activists as an example of what Collins (2015; pg 15) describes as 

‘frontline actors for solving social problems that are clearly linked to complex social 

inequalities [working in context providing] a social location that predisposes them to respond 

to intersectionality as critical praxis’. 

It is our belief that this initial research paper - a desk-based critical examination informed by 

years of professional practice in both the design and implementation of anti-racist educational 

interventions - may serve as an initial step towards further research into current effectiveness 

and future potential of utilising association football as an educational tool in anti-racist 

initiatives. By constructing a critical analysis which assesses contemporary anti-racist 

football-centred educational practice from a practitioner-researcher perspective - hence the 

understanding that this may, in one respect, constitute ‘insider’ positionality (Breen 2007, 

Bonner & Tolhurst 2002) - we will be better positioned to expand upon our early work by 

conducting participant focus groups, one-to-one interviews, and impact assessment 

evaluations regarding the effectiveness of anti-racist initiatives taking place with young 

adults and adult association football fans in contemporary Scotland. 
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Census Data and Racism in Contemporary Scotland 

(i) Scotland’s Domestic Population 

To begin, it is essential to understand the domestic context in which anti-racist initiatives that 

seek to utilise the popularity of association football take place. Scotland currently boasts a 

population of around 5,404,700 (National Records of Scotland, June 2016). This is projected 

to rise by around 1% every five years (National Records of Scotland, October 2017). 

However, understanding that the U.K.’s secession from the European Union will likely 

impact migration and consequently change this percentage, a 0.6% surge between June 2015 

and June 2016 suggests a more rapid population increase in the short term (National Records 

of Scotland, April 2017). The percentage of White British citizens (Scottish, English, 

Northern Irish, or Welsh) in Scotland stood at 91.8% (2011 Scottish Census), compared to an 

average of 81.9% for the whole of the U.K. The same census suggests that within the 

population in Scotland, 83% were born domestically, 9% in England, 0.33% in Wales, and 

0.69% in Northern Ireland. The Office for National Statistics (2015) found that the largest 

non-UK born communities came from Poland (76,000), India (26,000), Germany (19,000), 

Pakistan (18,000), and the Republic of Ireland (20,000). The accumulated data on self-

ascribed ethnicity states that Scotland is currently home to 2.66% Asian, Asian Scottish or 

Asian British communities, 2.66% Black, Black Scottish or Black British, 0.18% Arab, and 

0.09% ‘any other ethnic group’ (both 2011 Scottish Census) - fix this 2011a, 2011b). It is 

worth noting that, in what can arguably be understood as both inclusive linguistic discourse 

and as a form of ‘othering’ (Davidson et al. 2018), the Scottish Government has come to term 

those that migrate to Scotland as well as refugee and asylum seeker populations as ‘New 

Scots’ (see for example ‘New Scots: Integrating Refugees in Scotland's Communities’ 2013). 

(ii) Language of Identity and Race 

The last two decades have witnessed major political developments at local, national, and 

European level within Scotland and the rest of the UK. Almost twenty years on from 

formation of the Scottish Parliament through The Scotland Act 1998, the election of the first 

majority government (formed by the Scottish National Party in 2011), the 2014 Scottish 

Independence Referendum, and the 2016 Brexit vote are seen by many as having 

fundamentally altered political engagement within Scotland. During this period, heated 

arguments at domestic and U.K. level have occurred regarding forms of 'ethnic' and 'civic' 
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nationalism, primarily in relation to the Scottish National Party and the independence 

movement (Liinpää [2018]). In their edited volume No Problem Here (2018), Davidson and 

colleagues suggested that the 'relatively little public discussion [over] structuring power of 

racism in Scotland' has resulted in a 'silence [frequently] interpreted as an indication of its 

absence by much of the Scottish elite'. The authors state that this has 'help[ed] to consolidate 

a now powerful myth that there is 'no problem here''.  

Davidson et al.'s 2018 work, along with publications by Devine (2012) and Hirsch (2018), 

have sought to combat this 'unwillingness to confirm the legacies of empire and racism' in 

Scotland and the U.K., and to reject the suggestion that issues of racism stem exclusively 

from 'a reactionary British / English establishment'. Indeed, Davidson et al. (2018) suggest 

that accepting the race-blind 'dominant story [...] that Scots are in some sense different from 

the English - more egalitarian, more likely to place an emphasis on collectivism over 

individualism and on government intervention over self-reliance', is akin to 'intellectual 

dishonesty'. However, though they acknowledge that ‘such elite rhetoric is welcome [...] 

when contrasted to what is unfolding today across large parts of Europe in relation to the 

refugee crisis', they argue that to perpetuate this re-imagined vision of Scotland by adhering 

to a secular and inclusive national narrative is to deny the 'lived reality of radicalised 

minorities in Scotland.' In their volume, Davidson et al. (2018) go as far as to suggest that the 

aforementioned 'remain a class apart'. Similarly, Meer (2018) had suggested that 'race-

making is stitched into the fabric of national identities'. Rather than existing as 'truly Scottish' 

in their own right ('unhyphenated Scots'), Asian-Scots, Black Scots, Arab-Scots, and African-

Scots, are 'seen as somehow not quite Scottish'. 

Specifically in terms of the experiences of Scotland’s minority populations, Meer (2018) 

noted a lack of consistency amongst research methodologies involved in 'quantitatively 

measur[ing] experiences of discrimination on the grounds of race and ethnicity. He therefore 

conducted his own study - 'a cross-sectional survey of 502 Black and Minority Ethnic 

(BAME) people in Scotland. His findings suggested that many 'BAME groups in Scotland 

have firmly established themselves in Scottish society' and consequently 'feel a strong 

attachment to it'. However, his research also suggests an under-reporting of discrimination 

and race-related hate crime amongst domestic minority populations. Within Meer’s research, 

a higher percentage of men (33.7%) stated that they had experienced discrimination within 

the last five years than women (28.4%), and whilst 35% believed that 'discrimination is a 
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widespread problem in Scotland', 42% felt that 'other people would perceive discrimination to 

be a problem in Scotland'. Those that reported as having experienced discrimination cited 

'ethnicity' (82%) and religion (42%) as the primary factor. Further, 60% of respondents stated 

they 'did not report it to any kind of authority', despite 82% 'insisting they would encourage a 

friend or family [member] to make a formal complaint if they had experienced 

discrimination'. 

 

Racism Within Scottish Association Football 

Though non-white Scots have always been a minority population, recorded incidents of 

racism in professional and semi-professional association football can be considered a modern 

phenomenon. In March 1881, Andrew Watson, a black British Guiana-born, privately 

educated, amateur association football player captained a Scottish national men’s side in a 5-

1 victory over England. Brown (2014) chronicled that, at the time, national press outlets were 

more concerned with the colour of Watson’s boots than that of his skin. In April 2017, Celtic 

Football Club and former England youth international Scott Sinclair was subjected to monkey 

gestures from an opposition fan after scoring against city rivals Rangers Football Club. Days 

later, Sinclair was again targeted - this time by a parent addressing Sinclair posting a 

photograph to Twitter of her daughter at Edinburgh Zoo with a mural of monkeys (Gray 

[2017]). 

In the one-hundred-and-thirty-six years between Watson and Sinclair, Indian-born ex-Celtic 

midfielder Paul Wilson endured racial slurs (mid-1970s); bananas were thrown at winger 

Mark Walters by opposition and home supporters alike (1988); and Motherwell FC Chairman 

John Boyle issued a public apology to St Johnstone Football Club and Trinidad & Tobago 

international striker Jason Scotland (2007) for the racially-charged chants Scotland was 

subjected to during a Scottish Cup tie. In 2014, Celtic FC’s Aleksandar Tonev received a 

seven match ban following an incident with Aberdeen Football Club’s Shay Logan (BBC, 

2014). That same year, Jordan Tapping was subjected to monkey chants whilst playing away 

in Peterhead for East Stirling Football Club. Earlier this year, Clyde Football Club’s Ally 

Love was served a five game ban by the SFA following allegations of racist comments 

against Annan Athletic Football’s Rabin Omar (BBC, 2018). Despite persistent comments to 

the contrary, such as those of former football manager Alex Smith, who is quoted by McLean 
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(2016) as stating that “I don’t believe there is a problem in this country at all. Today, more 

than ever, there are players coming through of different ethnicities. There are opportunities 

for everyone in Scottish football”, incidents of a racist or sectarian nature have occurred in 

professional, Junior, and amateur association football online, in-person, involving football 

players, fans, and wider society. 

 

Why Use Association Football in Anti-Racist Initiatives? 

In noting the frequency of racist incidents in Scottish association football, attention turns to 

the utility of sport in designing and implementing anti-racist educational initiatives and 

interventions. Popularity is one motivating factor. Van Tuyckom and Scheerder (2008) 

suggest that ‘the sports movement has a greater influence than any other social movement’, 

attesting that ‘sports is the largest social activity in Europe, interesting citizens from all 

member states’. Data collated by the SPFL Insider (2016) demonstrates that in an average 

weekend the Scottish Premier Football League experiences the highest attendances per capita 

in Europe, with 1.15% of the population. This is higher than northern European neighbours 

Norway (1.07%), Denmark (0.47%), and Finland (0.14%) - each of which has a comparable 

population at 5.233 million, 5.731 million, and 5.495, respectively. Attendance rates for top 

tier Scottish football are more than double those in Germany (0.47%) and almost triple those 

in England (0.40%). Further arguing for the popularity of association football, Giulianotti, 

Rollin and Joy (2015) stated that the governing body, Fédération Internationale de Football 

Association (FIFA) ‘[have] estimated that at the turn of the 21st century there were 

approximately 250 million football players and over 1.3 billion people “interested” in 

football’. Mueller et al. (1996) add that 80% of football revenue was at the time generated in 

Europe. The Scottish population can be understood to have significant connection to the 

sport. 

A diverse body of community activists, organisations, and former football players have 

therefore sought to utilise association football as a medium and indeed educational tool for 

engaging communities through anti-racism initiatives at local and national levels. Football 

teams, campaigns, and alliances have been established within Scottish men’s and women’s 

amateur, junior, and professional association football leagues, and football-themed anti-racist 

education has been an established part of the national curriculum in Scottish classrooms, 
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youth prisons, and football stadiums. Organisations such as Show Racism the Red Card 

Scotland and Kick It Out! have become anti-racist educational authorities in the UK with 

their with centring around inclusivity, anti-racism, and a human rights approach to education. 

One of these organisations, Show Racism the Red Card, will serve as the focus of a case 

study in the following section of this paper. 

 

Show Racism the Red Card Case Study 

Show Racism the Red Card (SRtRC) is described by Kingett et al. (2017) as the UK’s leading 

anti-racism educational charity. Established in Newcastle by Ged Grebby in 1996, the 

organisation aims to combat racism through educational initiatives, utilising football as an 

engagement tool. The charity state on their website that by ‘combat[ing] racism through 

enabling role models, who are predominantly but not exclusively footballers, to present an 

anti-racist message to young people and others’, the anti-racist educational football-themed 

initiatives can reach appeal to a significant proportion of the UK’s population. Since 1996, 

the organisation has grown to develop divisions in Scotland, Wales, Ireland, Norway, 

Sweden, Denmark, and Finland. SRtRC Scotland was established in 2003. In the fifteen years 

since their formation, the audiences engaging with the anti-racist initiatives have largely been 

young people in school settings, additional support for learning schools, youth groups, 

grassroots football club. Funded primarily through the Scottish Government’s Equality Unit, 

in the academic year 2017-2018, SRtRC Scotland worked with more than 4209 young people 

and 111 adults (SRtRC, 2017). Historically however, the Scottish team delivered anti-racism 

education to over 13 000 young people a year prior to significant funding cuts from the 

Scottish Government (SRtRC, 2013).The anti-racist initiatives take the form of educational 

workshops which draw on a range of auditory, visual, and kinaesthetic activities (Kingett et 

al., 2017) and are delivered as a programme, allowing participants time to explore issues 

pertaining to multiple racisms across several sessions. Participants engage in activities 

consisting of small group work, discussion and educational games - all of which are adapted 

to the appropriate age and stage of the group and encourage participants to relate the 

educational content to their own lived experience and understanding of media. These 

activities offer participants opportunities to think about the dangers of prejudice and 

stereotyping while education practitioners work to equip learners with the necessary skills to 

confidently challenge racism when they experience it. Clark et al. (2018) has suggested that 
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the way in which SRtRC works ‘encapsulates an intersectional approach to unpacking power, 

privilege and justice’ (p. 118). 

 

Designing Effective Anti-Racist Interventions 

McBride (2015) suggests that the prejudices and racisms being challenged through 

educational initiatives have various developmental trajectories. It is important to have an 

understanding of where prejudicial attitudes originate before developing anti-racist initiatives 

to tackle these attitudes (Oskamp, 2000). Echoing this, Duckitt (1992) recommends that 

interventions should work across the following layers in order to account for the 

developmental origins of prejudicial attitudes: genetic and evolutionary predispositions; 

organisational patterns of intergroup contact and the norms that underpin intergroup relations; 

mechanisms of social influence that operate across both group and interpersonal relations; 

and individual differences in susceptibility to prejudicial attitudes based on the degree of 

acceptance of specific intergroup attitudes. At design stage then interventions must consider 

the development of prejudicial attitudes through a multi-layered lens. 

Following on from developmental considerations, interventions then need to be grounded in 

theory. Interventions based on theories of prejudice reduction can be divided into two strands. 

First, contact theory proposes that associating with members of the ‘out-group’ facilitates 

prejudice reduction as the interaction counters negative perceptions or stereotypes (Allport, 

1954). Research has documented that cross-group friendships mitigate anxiety surrounding 

intergroup interactions, increase empathy, and promote inclusion (Abrams, 2010, Hodson 

2011, Pettigrew and Tropp 2006). A clear example of how SRtRC Scotland currently 

promotes contact theory is through their ‘Lighthouse: Refugee Inclusion Education’ 

programme which is co-delivered by a Refugee who shares his story about escaping from 

Zimbabwe in the 1980s and seeking refuge in the UK. This element of the programme has 

been crucial as it has increased young people’s understanding of people who are forced to 

flee from their homes thereby increasing empathy. Pettigrew (2008), however, argues that the 

length of contact may determine the degree to which attitudes, such as racial prejudice, 

change over time. Unlike the other programmes SRtRC Scotland deliver, their Refugee 

Inclusion Education workshop is the only one that is not based on sustained inputs due to 

funding constraints and runs the risk of being a one-off intervention which is less likely to 
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change attitudes (McBride, 2015). Contact on its own then, without sustained educational 

inputs is therefore insufficient in challenging or changing prejudicial attitudes (McBride, 

2015). 

Second, antibias theories build on contact theory and suggest that having the opportunity to 

access information pertaining to the ‘out-group’ challenges perceptions and stereotypes 

through a process of education and re-education (Lewin, 1951). Within the context of the 

Lighthouse Refugee Inclusion Education workshop, young people participate in activities 

exploring stereotypes, prejudice, racism, terminology around Refugees, Asylum Seekers and 

migrants and then being re-educated in the context of how stereotypes and prejudice impact 

on those who live, work or study outside their country of birth (SRtRC, 2018). These theories 

are not in themselves mutually exclusive and effective interventions must merge both the 

contact and antibias theoretical frameworks in order to change prejudicial attitudes and 

discriminatory behaviour. Moreover, in acknowledging the contested nature of racism, 

education practitioners must understand that interventions designed to reduce racism should 

be based on an approach that is flexible, allows for discussion on various perspectives, and 

does not assign blame to the victim or the perpetrator. Once equalities practitioners have 

considered the origins of prejudicial attitudes and situated themselves in theory McBride 

(2015; p. 19) proposed that interventions can largely be divided into three categories: 

1. Educational Interventions 

2. Short-term equality and diversity training courses 

3. Media Campaigns 

The effectiveness of prejudice reduction initiatives and anti-racism initiatives in particular 

have been a contested space for a number of years. Indeed, there has been a dearth of 

evidence from field experimental literature to support the effectiveness of anti-racism 

interventions (Abrams, 2010). The work of Show Racism the Red Card has historically fallen 

in to the categories of short-term equality and diversity training courses as well as media 

campaigns, of which there is a paucity of research evaluating effectiveness. More than a 

decade ago, The Joseph Rowntree Foundation commissioned a mixed methods evaluation of 

short-term equality and diversity training initiatives in 2005 (Lemos, 2005). This evaluation 

included a case study of Show Racism the Red Card’s education work run in schools by a 

police officer in Stafford (West Midlands, England). The evaluation concluded the anti-racist 
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initiative reinforced the point that racism is wrong amongst young people participating in the 

programme, but did little to address sources of prejudice nor did it encourage young people to 

challenge racist behaviour perpetuated by others (Lemos [2005]). 

In particular, the anti-racist interventions did little to address young people’s concerns 

pertaining to the situation in Iraq at the time (McBride, 2015). SRtRC’s education has been 

adapted in recent years to reflect concern pertaining to the increase in religious discrimination 

(such as Islamophobia) and anti-immigrant rhetoric (Kingett, 2017). A limitation of the 2005 

intervention, however, is that it was delivered by a local police officer working with Show 

Racism the Red Card’s education pack and not by a qualified professional from within Show 

Racism the Red Card’s Education Team. In support of this, Clark et al’s. (2018) case study 

on ‘Power, Privilege and Justice: Intersectionality as Human Rights?’, in which the authors 

explored intersectionality and inequality through the lens of SRtRC Scotland, suggests that 

the SRtRC education team often have to unpack ‘reified ideas and negative stereotypes’ (p. 

121).These findings highlight the importance of trained and qualified education facilitators in 

order to break down young people’s concerns and address prejudicial attitudes. Additionally, 

the education work being evaluated was a one-off intervention workshop, yet evidence 

suggests that a programme of sustained education is more likely to change racist, prejudiced, 

or discriminatory attitudes. To this end, Show Racism the Red Card Scotland has diverged in 

their educational development from the UK umbrella and has adapted education work in 

order to ensure sustained learning, looking at multiple contemporary racisms within the 

programme in order to address different prejudicial developmental trajectories.  

Recently, the Equality and Human Rights Commission (EHRC; Kingett et al. 2017) evaluated 

the impact of Show Racism the Red Card’s educational interventions on young people’s 

attitudes in 5 English Secondary schools, wherein young people participated in anti-racism 

educational interventions over one school day. The authors adapted a generic evaluation tool 

from the Anne Frank Trust UK (2014, 2016) to quantitatively evaluate the effectiveness of 

the intervention on the attitudes of young people through a quasi-experimental design 

(Kingett et al. 2017). The authors found a statistically significant increase amongst young 

people’s understanding of racism from 53% pre-intervention to 58% post-intervention. 

Evidence also demonstrated a reduction in young people’s bias toward other groups - 

especially in relation to Muslim people. The investigation however, failed to demonstrate 

whether the intervention had an effect on young people’s willingness to challenge racism if 
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they witnessed it. Owing to the small sample size (N = 109) further research is needed to 

determine generalisability of results. The authors, however, cited limited accessibility to 

participants as well as limited resources to develop and analyse the educational outcomes as 

barriers in line with Abrams (2010). Abrams (2010) suggests that more rigorous evaluations 

are needed in order to establish the effectiveness of various programmes aimed at tackling 

prejudice and discrimination. Limited funding, time restrictions, as well as the difficulty of 

measuring shifts in attitudes longitudinally contribute to a disconnect between the initiatives 

and the prejudicial attitudes that they are attempting to tackle (McBride 2015; Clark et al. 

2018). Moreover, the interventions and evaluations included in the current literature review 

have largely been conducted in England and the education delivered to young people and 

adults in Scotland has not been evaluated through measures to determine the effectiveness of 

the educational programmes (except for Clark’s case study 2018). 

 

New Media and Equality Campaigns 

Traditional media has often been used as a medium to tackle prejudicial attitudes through 

information provision and methodologically falls into three categories: general awareness 

raising; encouraging members of the public to report incidents; and campaigns targeting 

particular groups (McBride, 2015). Show Racism the Red Card’s Fortnight of Action is a 

general awareness raising initiative targeted specifically at football fans wherein Scottish 

Professional League, Scottish Women’s Football, Scottish Junior Football and Grassroots 

Community football clubs come together during two weeks in October to take a stand against 

racism. In 2017, 114, 926 football fans were exposed to standing in solidarity against racism 

at SPFL matches (SRtRC, 2017). McBride (2015) argues that media campaigns not only have 

an education element but also provide a moral challenge. A caveat here, however, as with 

educational workshops, is that one-off campaigns are less likely to be effective and are more 

likely to have a greater effect if continuously repeated through the media (McBride, 2015). 

Moreover, with the rise of new media, Equality organisations have a platform to promote 

equality and diversity issues while citizens have wider access to a variety of information 

sources promoting equality and diversity issues across sectors. However, the extent to which 

individuals choose to access information and the information they choose to access may 

simply reinforce existing values, beliefs and attitudes. To this end, Barberá and colleagues 
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(2015) argued that ‘greater access to information may foster selective exposure to 

ideologically congenial content, resulting in an echo chamber’ (p. 1532). The concept ‘echo 

chamber’ originally related to individual decision making pertaining to accessing news media 

outlets that reaffirmed individual beliefs, after which Sunstein (2007) popularised the concept 

within an online platform (Sunstein, 2007). From this perspective then members within the 

online community self-select the sites and content they choose to engage in and then 

algorithms personalise what information is presented to you in the future based on previous 

searches and or subscriptions across multiple sites. O’Hara and Stevens, 2015 (p. 402) 

suggest that echo chambers may negatively impact on democracy due to the effects of 

‘slippery slope theory’ which asserts that over time, for example, someone with moderate 

centrist/left ideologies may develop radical or extreme left ideologies.  

This phenomenon occurs due to algorithms based on previous searches that result in the 

centrist/left individual only being shown content and evidence that is situated within a 

particular ideological framework or ‘gated community’ (Brønholt, 2017). Within the context 

of echo chambers and ‘gated communities’, one has to ask – can the power of football, 

footballing role models and football affiliation be used to transcend echo chambers and 

promote equality and diversity issues? Overall, little academic research exists pertaining to 

the effectiveness of media campaigns and equality issues (Abrams, 2010) and there is no 

research on the effectiveness of Show Racism the Red Card’s Fortnight of Action Media 

Campaign in changing racist attitudes. The number of user ‘likes’ on popular social media 

platform Facebook for the two professional association football clubs in Edinburgh, Heart of 

Midlothian Football Club (29,763) and Hibernian Football Club (49,136), vastly outnumber 

the ‘likes’ for the Scottish Parliament (14,726) or City of Edinburgh Council (8,347). This 

therefore suggests wider engagement and a large community of interest in each of these 

clubs. Could the impact and effectiveness of SRtRC’s annual Fortnight of Action on social 

media be evaluated through football affiliation ‘echo chambers’ due to the melting pot of 

ideologies, political orientations and equalities perspectives of the heterogeneous community 

of football fans? 
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Other Contemporary Initiatives Engaging Young Adult and Adult Learners in Scotland 

Understanding the broad reach, opportunities, and the social responsibilities of engaging with 

such large populations on a regular basis, Heart of Midlothian Football Club’s Big Hearts 

Community Trust and Hibernian Football Club’s ‘Game Changer’ initiative sought to engage 

with local communities through programmes centring on kinship care, homelessness, social 

isolation, and alzheimer's disease. Educational initiatives by domestic organisations have at 

times sought to utilise football’s appeal being with regards to racism, sectarianism, 

xenophobia, and anti-Muslim hatred in Scotland. In addition to Show Racism the Red Card, 

educational initiatives from Nil by Mouth, United Glasgow FC, the Homeless World Cup, 

should be and often are informed by contemporary political and social issues. Such 

organisations echo Meer's (2018) suggestion that 'Scotland has retained a public commitment 

to race equality and explicitly sought to entrench its mainstreaming'.  

The 2016 Glasgow ‘Goal! Tor! But!’ football festival ‘Football and Social Inclusion: Best 

Practices from the UK, France and Germany’, organised by the Goethe Institut, Alliance 

Francaise and the Scottish Football Museum, demonstrated the educational initiatives that 

utilise association football as an education tool already existing in both France, Scotland, and 

Germany. Domestically, the Glasgow Afghan United encourage ‘involve[ment] in all aspects 

of civic society’ from Afghani citizens living in Glasgow, whilst the Adult Learning Project’s 

‘Glory and Dismay: The Story of Scottish Football’ in Edinburgh, and the ‘Football 

Memories’ project run by Alzheimer’s Scotland in partnership with the Scottish Football 

Museum are examples of initiatives engaging with adult learners on issues such as literacy 

and memory loss. We believe that this demonstrates an understanding that association 

football’s popularity can be utilised effectively in attracting participants to initiatives such as 

anti-racist interventions. 

 

Conclusion 

Collingwood (cited in Joseph Rowntree Foundation, 2014) has predicted that the increasing 

percentage of non-white Scots will continue to increase, and is in fact predicted to increase at 

an accelerating rate. Given the frequency with which Meer (2018) found that members of 

Scottish minority populations were unlikely to report experiences of hate crime, it is evident 

that broader educational work and awareness-raising initiatives are necessary to combat 
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incidents of discrimination, prejudice, and racism. Additionally, Chongatera (2013) noted 

above average rates of hate crime in diverse communities as compared to homogeneously 

white communities (hate crimes also covering character traits such as gender, sexuality, and 

religion). As such, anti-racist initiatives and interventions need to reach and engage with the 

Scottish population en masse. Henri and Pudelko (2003) and Willmott (1989) suggested that 

communities of interest (‘people assembled around a topic of common interest’) often 

transcend other barriers e.g. race, language, and religion. Hoggett (1997) positioned 

communities of interest as ‘non-place forms of community’ - which could be understood as a 

football team fan base being spread nationally or internationally. In such instances, we 

believe that association football can serve as the common interest and offers an ‘in’ for anti-

racist initiatives.  

The rising frequency and commonality of hate crime in the U.K. prompts further reflections 

such as: 'Does the 'subject' (victim) of hate crime shift as a consequence of social, economic 

and political change?', 'Should an increase in the number of recorded incidents of hate crimes 

(and in this instance particularly race-related hate crime) be expected as the Scottish 

Government, football authorities, Police Scotland and other stakeholders fund campaigns to 

increase awareness of how to report a hate crime?'. Moreover, does this increase in hate crime 

justify adequate funding to evaluate the effectiveness of both education and media 

interventions in order to determine what works? Due to the lack of standardised measures 

evaluating the impact of equalities interventions, more research is needed based on mixed 

methods in order to establish a research discipline pertaining to interventions to reduce 

prejudicial attitudes. In coming years we hope to investigate this topic further, and to consider 

the ways in which anti-racist communications, education, and practices occur with children, 

young adult, and adult association football fans through, among others, the Scottish Women’s 

Football League, the Scottish Professional Football League, Scottish Junior Football 

Association, and schools, community centres, and adult education institutes. It is our hope 

that this introductory paper considering anti-racist initiatives taking place among young adult 

and adult association football fans in contemporary Scotland may serve as foundational for 

future research into the effectiveness of sustained and participatory engagement with 

communities throughout Scotland. 
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